
New rules proposed by the USDA would make 
significant changes to the system of contract 
agriculture – changes farmers have been 
demanding for decades. But this is not a win. Not 
yet. Farmers will only be protected if these rules are 
adopted with clear, strong language. Companies 
are arguing that these rules aren’t needed. Farmers 
know that they are.

The rules will level the playing field between poultry 
or livestock farmers and companies, protect farmers’ 
investments, and make pay more competitive. They 
will outlaw retaliation against farmers who speak 
out.  But only if they are adopted, and only if their 
language is strengthened. Your letter can make 
that happen.

Contract chicken farmers are caught in an unfair 
system, a system that traps them in debt and forces 
them to take whatever contracts they are offered. No 
matter how hard these farmers work, they will not 
be paid fairly. If they speak up, they face retaliation. 
At any time, they could lose their contract, and lose 
their family farm.

Outlaw Retaliation
Company retaliation against growers who speak out 
about the problems with their contracts or within the 
industry has been a long-standing problem. This rule 
makes such retaliation an unfair practice and illegal.

Protect Growers’ Investments
New rules would protect the hundreds of thousands 
of dollars in investments that growers must make in 
houses and equipment. They make sure growers are 
not forced to make unwise investments. This includes 
requiring that poultry contracts be long enough in 
term to allow growers to recoup at least 80 percent 
of the cost of their investments. It also prohibits 
companies from requiring upgrades to equipment  in 
working order without adequate compensation.

Reform the Ranking System of Payment
Growers’ pay is determined by a ranking system. The 
factors that determine growers’ rank are often beyond 
their control. The rules would require growers to be 
ranked with other growers using the same type of 
poultry house in order to make the ranking more fair. 
The rules also require the same base payment rate for 
all growers raising the same “type and kind of poultry” 
and prohibits companies from paying growers below 
that base rate. 

Require that Growers Be Given Information to 
Make Wise Business Decisions
The rule would require that companies give growers full 
access to data used to calculate their pay. It also requires 
them to give growers at least 90 days notice before any 
suspension of delivery of birds to the grower’s farm, as 
well as an explanation for the suspension and the date 
the delivery of birds will resume.  

Protect Growers’ Right to Defend Themselves 
in Court
The rule requires that growers be given a clear 
and conspicuous right to “opt-out” of arbitration 
clauses in their contracts. It also makes it an unfair 
practice for companies to force growers to give up 
other legal rights, such as the right to a jury trial.

Cover All Poultry Growers
The Packers and Stockyards Act has been 
wrongly interpreted in the past to only provide 
protections for broiler growers, leaving breeder 
hen and pullet growers completely unprotected.
The rule corrects the problem, and clarifies that 
the rules cover breeder hen and pullet growers too.  

Call your Senator today at 202-224-3121, and ask them to support the GIPSA rule 
by opposing any amendments that would delay, derail or defund it.

What would these rules do to protect family 
farmers in the poultry industry?

“This system takes hard-working farmers and 
makes them indentured servants on their own 
land… We need the federal government to take 
action to restore fairness for contract poultry 
growers.” 
 - Kay Doby, former poultry grower

Take Action to Support Fairness For Farmers


